
Background: Proven experience building fundamental ROI driven plans. 
Has driven the hiring process under guidance of the leadership team. 
Demonstrates experience in collaborating cross-functionally.  

Target Attributes: Manager Priority

Industry Experience: High growth B2B, B2C companies

Leadership Style: Dynamic leader and learner who can drive company 
vision in conjunction with Directors and leadership, while helping build 
teams. Collaborative, organized, analytical, and authentic. Works with 
a sense of urgency and focus.

Additional Notes: Self-starter, coachable, has a growth mindset.

Location: Remote

Target Compensation Expectations: $65k-110k

Priority Key: H = High M = Medium L = Low



Background: Proven experience leading a collaborative team, increasing 
alignment across all channels. Demonstrates a knowledge and practice of 
autonomously building strategic plans to drive outcomes boosting company ROI. 

Target Attributes: Director Priority

Industry Experience: High growth B2B, B2C companies

Leadership Style: Cross-functional leader who can drive company 
vision, while building and managing a team. Collaborative, organized, 
analytical, authentic, and creates conditions for successful outcomes. 

Additional Notes: Tenacious, able to remove barriers for teams, has a 
growth mindset and a high level of business acumen.


Location: Remote

Target Compensation Expectations: $95k-140k

Priority Key: H = High M = Medium L = Low
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